
 CURRICULUM VITAE  

NITESH KUSHWAHA 

(CIVIL ENGINEER) 

Email Id – niteshk8542@gmail.com 

Contact No -: +918542843065 

Add-: Bhimpur, Salempur, Deoria, U.P, India. 

 

✓ OBJECTIVE 

To pursue a challenging career and be a part of organization, which provides me the opportunity to 

improve my skills and knowledge to growth along with the organization objective. 

✓ TECHNICAL SKILLS 

✓ Having knowledge of Estimating, Costing, BBS, Surveying, Auto level, 
AutoCAD Drafting, Interior Designing, Furniture Design. 

 

✓  SOFTWARES 

1. REVIT ARCHITECTURE 2. AUTOCAD 2D & 3D 

3. SKETCHUP 4. MS OFFICE 

✓ QUALIFICATION 

10th - 2014 (UP BOARD). 

12th – 2016 (UP BOARD). 
 

Diploma in Civil Engineering – (2016 to 2019 ). 

(Board of technical education Uttar Pradesh). 

 

B. Tech in Civil Engineering – (2021 to 2025). 

(Dr. A.P.J. Abdul Kalam Technical University, Lucknow). 

✓ EXPERINCE 

▪ Civil Engineer, Poddar and Son’s Construction & Planner Pvt 

Ltd, Ranchi, JK. (Jun.2019 – Aug.2020). 
✓ Job Responsibilities: - 

➢ Working in Residential Building Project. 

➢ Supervise all on-site construction activities related to residential house projects. 

➢ Using AutoCAD Software create blueprints, floor plans, and other technical Drawings 
for engineering, manufacturing, or architectural projects. 

➢ Construction activities, ensuring work is carried out according to plans and specifications. 

➢ Supervision site work and site management, Laboure management, site planning. 

▪ Technical Assistant Civil, BSCPL Infrastructure Ltd, Nashik, MH. 

(Sep.2020 – July.2022) 
✓ Job Responsibilities: - 

➢ Working in six lane state highway project (Samruddhi Expressway). 

➢ Prepare drawing and drafting help of Auto Cad software. 
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➢ Structure Work, Bar bending Schedule, planning, Box culvert etc. 

➢ Correction drawing and up to date with new Information. 

➢ Maintain Quality of work. 

➢ Daily planning and management, work monitoring. 

 

▪ Transformation Lead Civil Engineer, OYO HOTELS 

AND HOMES PVT LTD, MUMBAI, 

MAHARASTRA. (Jan.2025 – Jun.2025). 

✓ Job Responsibilities: - 

➢ Track project progress, identify potential delays or issues, and take corrective actions 
to maintain the project schedule. 

➢ Working in commercial Buildings. 

➢ Daily progress report maintains and monitor construction work. 

➢ Making rooms layout and planning, Interior designing of rooms according to hotel industry 
by help of Auto Cad software. 

➢ Retrofitting of column, Beam, Slab. 

➢ Using SketchUp make room interior or reception interior design. 

➢ Construction activities, ensuring work is carried out according to plans and specifications. 
➢ Supervision the plaster, brick work, flooring and other construction work. 

➢ Also, supervision the renovation work like repair wall plaster, painting work, flooring repair, 

and other etc. 

 

✓ STRENGTH 

1. Leadership 2. Problem- solving and decision - making. 

3.Teamwork 4. Communication Skills 

5. Hard Working 6. Management 

 

 

✓ PERSONAL DETAILS 

➢ Passport No - V0129964 

➢ D.O.B.: 10 - 12 – 1999 

➢ Sex & Marital Status: Male & Single 

➢ Nationality: Indian 

➢ Languages Known: English, Hindi, Marathi. 

 

 

✓ DECLARATION 

➢ I hereby declare that the above-mentioned information is correct to best of 
my Knowledge. 

 

 

 

 

 

 
DATE:  / /202  

PLACE:   Nitesh Kushwaha 
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ISO 9001/14001/45001 

QMS-144-2020 

 
Friday, August 26, 2022 

Ref: BSCPL/HO-HR/C&B/2022/181 

 
Mr. Nitesh Kushwaha 

Emp ID: 499205 

Technical Assistant - Civil 

 
Location: Nashik Road Project, Maharashtra. 

Dear Mr. Nitesh Kushwaha, 

Sub: Relieving from the Services. 

 
This refers to your letter of resignation and subsequent our discussions. 

 
This is to communicate that your resignation has been accepted by the management 

and you stand relieved from the responsibilities and services of the Company on closing 

hours of 31 July 2022. 

 
You will be advised of the status of your F & F Payment upon completion of the full and 

final processes and the settlement will be done accordingly. 

 
We wish to draw your attention to your continuing obligation of maintaining 

confidentiality with respect to anyinformation proprietary and confidential in nature of 

the Company that you had access to during the course of your association. 

 
In case you are a member of the provident fund, you are requested to let’s know 

whether you would like to take the transfer of your account or withdraw to enable us to 

do the needful accordingly. 

 
All your future queries be addressed to hohrd@bscnl.net / Oavroll@bscol.net 

 
We value your services rendered to our organization and wish you all the very best for 

the future. 
 

 

For BSCPL Infrastructure Limited 
 

 

 

BSCPL Infrastructure Ltd. CIN : U45203TG1998PLC029154 
# 8-2-502/1/A, JIVI Towers, Road No.7, Banjara Hills, Hyderabad - 500 034. 

Tel : +91 40 23307704, 23307831, Fax : +91 40 23307385, 
Email : info@bscpl.net web : www.bscpl.net 

mailto:hohrd@bscnl.net
mailto:Oavroll@bscol.net
mailto:info@bscpl.net
http://www.bscpl.net/
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Dear Nitesh Kushwaha 

 

We are pleased to extend you an offer to join OYO Hotel and Homes Private Limited (“OYO” or “the Company”) 

as Transformation Lead, 1B.Sr Executive . 

This letter will memorialize the terms of your employment by OYO. Your employment is contingent on your 

ability to demonstrate your employment eligibility by providing documentation as may be required. However, if 

considered expedient and necessary, at any point in time we may conduct background checks on you on our own 

or through a third party. You hereby consent to any such background checks and undertake to co-operate if so 

requested by us. We look forward to your joining and helping us grow the Company's business! 

 

        Nitesh Kushwaha 

 

        3 Jan 25 

 

1. Position Title 2. Grade 3. Date of Joining 4. Location 

Transformation Lead 1B.Sr Executive January 7 2025 Mumbai 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

Start Date: January 7 2025 or earlier. Your employment shall commence with effect from your actual date of 

joining. In the event you fail to join latest by January 7 2025, the Company shall be entitled to forthwith 

terminate this employment agreement, without any notice to you. 

 
Place of Work: Your assigned work location is India>West>Mumbai 

 

You shall comply and abide by all the policies of the OYO group (and changes/revisions thereto effected from time 

to time), including the Code of Conduct and changes/revisions thereto effected from time to time, as applicable 

to you, during your employment with OYO. 

 
The terms of your employment are as follows: 

 

1. Posting: The Company may, after giving you reasonable notice, transfer or assign your services to any 

place of business of the Company that may presently be operating, or which may subsequently be acquired or 

established, in any part of India or abroad or to any affiliates, associates or subsidiaries of OYO, as may be 

decided by OYO from time to time. 
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2. Leave and Working Hours: You will be entitled to leave as per company policy, subject to the applicable 

law, and will observe the working hours as may apply to your category of employees and location of posting. 

 
3. Salary/Compensation: Your annual Compensation to be INR 5,90,000 (refer to Annexure – B for the 

detailed break-up of salary details), subject to deductions of withholding taxes and/or any other taxes under 

applicable laws, which shall be paid to you in monthly arrears on or before last day of the month. You hereby 

authorize OYO to deduct any amount from your compensation, which is owned by you to OYO, including any 

overpayment, recoveries, loans and advances at your end. 

 
4. Fulfillment Obligation: Any cash bonuses, relocation or other expenses paid over and above the normal 

salary are recoverable by the Company for the first 365 days of employment should you terminate your 

employment within 365 days of your date of joining or as per recovery or clawback time period mentioned for 

such payment, whichever date is later. 

 
5. Confidentiality and Invention Assignment: Your employment is conditional upon your execution of 

Confidentiality and Invention Assignment Agreements and agreement to abide by the terms and conditions of 

those Agreements. Failure to abide by the terms of the Agreements may result in your dismissal, and you agree 

to abide by their terms even after the termination of your employment. 

 
6. Non-Solicitation of Customers: You agree that during the term of your employment and for a further 

period of 24 (twenty-four) calendar months after separation from the Company, for whatever reasons, you shall 

not directly or indirectly, irrespective of whether the relationship between the Company and a customer was 

originally established in whole or in part through your efforts; (i) solicit any Restricted Business from any 

customer; (ii) persuade any existing or prospective customer to cease doing Restricted Business with the 

Company; (iii) reduce the amount of Restricted Business which any customer has customarily done or might 

propose doing with the Company. Restricted Business means any business function with a direct competitor of the 

Company or any Subsidiary that is substantially similar to the business function performed by OYO. 

 
7. Non – Solicitation and Non-Hire of Company Employees: You agree that during the term of your 

employment and a further period of 24 (twenty-four) calendar months after separation from the Company, for 

whatever reasons, you shall not either directly or indirectly solicit or entice away or endeavour to solicit or to 

entice away or assist any other person to solicit or hire or entice away from the Company, any Company- 

employee. 

 
8. Right of the previous employer: You represent and warrant that you are not under any contract, 

agreement or restrictive covenant, and have not previously executed any documents with any other person, firm, 

association, or corporation, that will, in any manner, prevent you from performing any of the job duties and 

responsibilities that may be assigned to you from time to time by the Company. You also represent and warrant 

that you will not bring and have not brought with you to the Company and that you will not use in the course and 

scope of my employment with the Company any confidential, proprietary and/or trade secret materials, 

documents or information that you obtained from a former employer or other individual or entity, without the 

express written authorization of the pertinent former employer or other individual or entity. You agree that, 

during my employment with the Company, You will not breach any obligation or duty to maintain confidentiality 
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and not to disclose or use confidential information that you may owe to any former employer or other individual 

or entity, and you agree to fulfil and comply with any and all such obligations and duties during your employment 

by the Company. 

 
9. Development: You will make full and prompt disclosure to the Company of all inventions, discoveries, 

designs, developments, methods, modifications, improvements, processes, algorithms, databases, computer 

programs, formulae, techniques, trade secrets, graphics or images, and audio or visual works and other works of 

authorship (collectively “Developments”), whether or not patentable or copyrightable, that are created, made, 

conceived or reduced to practice by you (alone or jointly with others) or under your direction during the period 

of my employment. You acknowledge that all work performed by you is on a “work for hire” basis, and you 

hereby do assign and transfer and, to the extent any such assignment cannot be made at present, will assign and 

transfer, to the Company and its successors and assigns all your right, title and interest in all Developments that 

(a) relate to the business of the Company or any of the products or services being researched, developed, 

manufactured or sold by the Company or which may be used with such products or services; or (b) result from 

tasks assigned to you by the Company; or (c) result from the use of premises or personal property (whether 

tangible or intangible) owned, leased or contracted for by the Company (“Company- Related Developments”), 

and all related patents, patent applications, trademarks and trademark applications, copyrights and copyright 

applications, and other intellectual property rights in all countries and territories worldwide and under any 

international conventions (“Intellectual Property Rights”). 

 
10. Enforcement of Intellectual Property Rights: You will cooperate fully with the Company, both during 

and after your employment with the Company, with respect to the procurement, maintenance and enforcement 

of Intellectual Property Rights in Company-Related Developments. You will sign, both during and after the term of 

this agreement, all papers, including without limitation copyright applications, patent applications, declarations, 

oaths, assignments of priority rights, and powers of attorney, which the Company may deem necessary or 

desirable in order to protect its rights and interests in any Company-Related Development. If the Company is 

unable, after reasonable effort, to secure your signature on any such papers, You hereby irrevocably designate 

and appoint each officer of the Company as your agent and attorney-in-fact to execute any such papers on your 

behalf and to take any and all actions as the Company may deem necessary or desirable in order to protect its 

rights and interests in any Company-Related Development. 

 
11. Probation, Confirmation & Termination: 

 

A. You will be on probation for 90 Days from the date of your appointment, where after, post completion of 

90 Days your services with the Company stands confirmed unless otherwise notified in writing through the HR 

team. The Company reserves the right to reduce or extend your probation period at its absolute discretion. 

B. During the probation period/ extended period of probation, the Company shall be entitled to terminate 

your employment without cause at any time by giving you 7 calendar days‟ notice or salary in lieu thereof. 

However, in case of cause, the Company can terminate your employment immediately. If you wish to terminate 

your employment with the Company during the probation period/ extended period of probation, then you shall 

be required to serve 7 calendar days‟ notice period from the day next to resignation or salary in lieu thereof. 

During the notice period, you shall not be entitled to any paid or unpaid leave and the notice period cannot be 

adjusted by any accrued leave. The decision of waiving the notice period lies at the sole discretion of the 
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Company. 

C. Post probation confirmation, the Company shall be entitled to terminate your employment, without 

cause, at any time by giving you 30 days‟ notice (or such higher notice as may be applicable to you with the 

change of your employment band/grade) or salary in lieu thereof. You are also bound to provide the company 

with 30 days’ notice period (or such higher notice as may be applicable to you with the change in your 

employment band/grade) from the day next to resignation or salary in lieu thereof. During the notice period, 

you shall not be entitled to any paid or unpaid leave and the notice period cannot be adjusted by any accrued 

leave. The decision of waiving the notice period lies at the sole discretion of the Company. 

 

12. Confidentiality: You shall not, either during your employment or at anytime thereafter, except as 

required by law, use, divulge or disclose to any person any Confidential Information (as defined hereinafter), 

which may have come to your knowledge at any time during the course of your employment with the Company. 

This clause will cease to apply to the information which enters the public domain other than (directly or 

indirectly) through your act, omission, negligence or fault. 

For the purposes of this Agreement, „Confidential Information‟ in relation to the Company means: 

A. Trade secrets; 

B. List or details of its partner hotels, suppliers, vendors or customers and their services or terms of 

business; 

C. Marketing plans and revenue forecasts; 

D. Any proposals relating to the future of the Company and any of its businesses or any part thereof; 

E. Details of its directors, officers and employees and of the remuneration and other benefits paid 

to them, including remuneration and benefits paid to you; 

F. Information relating to business matters, corporate plans, management systems, investments, 

finances, accounts, marketing or sales of any past, present or future products or services of the 

Company, any information given to the Company in confidence by partner hotels, suppliers, 

vendors, customers or other persons and any other information (whether or not recorded in 

documentary form, or on any medium) which is confidential or is commercially sensitive and is 

not in public domain, and 

G. Any other information which is notified to you as confidential. 

 
13. Personal Information: During the course of your employment with the Company, you may provide the 

Company with confidential data or information that can be linked to you personally, or otherwise personally 

identifies you, including but not limited to your financial information, email address, addresses, telephone 

numbers, shareholdings, physiological and/or mental health information, and medical records and history (your 

Personal Data). You acknowledge that the Company may collect, use, transfer, store or otherwise process 

(Process) such Personal Data as required per the Company‟ s policies, to facilitate the conduct of the Company‟ s 

business, to conduct background checks, check conflicts or maintain independence, finance and accounting 

purposes or for quality and risk management purposes The Company will Process your Personal Data in 

accordance with applicable law and professional obligations and shall ensure that any service provider who 

Processes Personal Data on our behalf adheres to such requirements. 

 

 
14. Return of Company Assets: Upon termination of your employment (however it arises) with OYO, you are 
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obligated to forthwith return all assets of OYO within your possession on your last working day (without any loss 

or damage), failing which OYO reserves the right to take appropriate legal action against you and recover the 

cost for such damage or loss from you and take such other actions as available under the applicable laws. 

 
15. Retirement Age: You shall retire from services of the Company on the last day of the month of your 

[57th] birthday. 

 

16. Outside Employment: You shall devote your full time and attention to the performance of the duties 

incident to your position with the Company, and you will not be permitted to undertake any other employment or 

engage in any external activities of a commercial nature without the prior written approval of the Company. 

 

17. “Employee Agreement”: To protect the interests of the Company, you will need to sign the Company's 

standard Terms & Conditions of Employment (attached as annexure A), invention assignment agreement, OYO 

Hotel and Homes Private Limited Confidentiality Agreement and conflict of interest agreement (collectively, the 

“Employee Agreements”) as a condition of your employment. You represent that your signing of this offer letter, 

and the Employee Agreements and your commencement of employment with the Company will not breach any 

agreement currently in place between yourself and current or past employers. 

 

Please confirm that this letter sets forth the terms of your employment with the Company by countersigning a 

copy of this letter below. Your signature below indicates that you fully understand the terms of your employment 

with the Company and that you enter this Agreement knowingly and of your own accord. 

 
Sincerely, 

 

Director – Global Human Resource 
(Authorized Signatory) Nitesh Kushwaha 
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Annexure A 

Terms & Conditions of Employment 
 

 
1. During the term of your employment with OYO Hotel and Homes Private Limited, you may not engage in 

any employment or act in any way, that either conflict with your duties and obligations to OYO Hotel and Homes 

Private Limited, or is contrary to the policies or the interests of OYO Hotel and Homes Private Limited. 

 

2. During the term of your employment with OYO Hotel and Homes Private Limited, you are required to 

disclose all material and relevant information, which may either affect your employment with OYO Hotel and 

Homes Private Limited currently or in the future or may be in conflict with the terms of your employment with 

OYO Hotel and Homes Private Limited, either directly or indirectly. If at any time during your employment, if 

OYO Hotel and Homes Private Limited becomes aware that you have suppressed any material or relevant 

information required to be disclosed by you, OYO Hotel and Homes Private Limited reserves the right to 

forthwith terminate your employment without any notice and without any obligation or liability to pay any 

remuneration or other dues to you irrespective of the period that you may have been employed by OYO Hotel 

and Homes Private Limited. 

 

3. You agree to conform to and comply with OYO Hotel and Homes Private Limited‟ s Policy and such other 

directions and guidelines which OYO Hotel and Homes Private Limited may from time to time give as per its own 

discretion. 

 
4. Notwithstanding anything mentioned in this Agreement, OYO Hotel and Homes Private Limited may 

terminate your employment, with immediate effect by a notice in writing (without salary in lieu of notice), in 

the event of your misconduct, including but not limited to, fraudulent, dishonest or undisciplined conduct of, or 

breach of integrity, or negligence in discharge of your duties or in conduct of the Company‟ s business or 

embezzlement, or misappropriation or misuse by you of OYO Hotel and Homes Private Limited‟ s property, or 

insubordination or failure to comply with the lawful directions given to you by persons so authorized, or your 

insolvency or conviction for any offense involving moral turpitude, or breach by you of any terms of this 

Agreement or Company‟ s policies or other documents or directions of the Company, or irregularity in 

attendance, or your unauthorized absence of from the place of work for more than three (3) working days, or 

upon you conducting yourself in a manner which is regarded by OYO Hotel and Homes Private Limited as 

prejudicial to its own interests or to the interests of its clients . 

 
5. The Company may investigate or inquire about any reported misconduct against you. During the course 

of such investigation or inquiry, the Company may choose to place you on suspension with full or reduced pay or 

reduction of any incentive or bonus that has not accrued. 

 
6. Notwithstanding anything aforesaid, termination of employment by you shall be subject to the 

satisfactory handing over of all your existing duties, obligations and projects. 
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charts, quotations and proposals, specification sheets, or other written, photographic or other tangible material 

containing Confidential Business Information, whether created by you or others, which come into my custody or 

possession, are the exclusive property of the Company to be used by you only in the performance of your duties 

for the Company. Any property situated on the Company‟ s premises and owned by the Company, including 

without limitation computers, disks and other storage media, filing cabinets or other work areas, is subject to 

inspection by the Company at any time with or without notice. In the event of the termination of your 

employment for any reason, you will immediately deliver to the Company all Company equipment and property 

in your possession custody or control, including but not limited to all files, letters, notes, memoranda, reports, 

records, data, sketches, drawings, notebooks, layouts, charts, quotations and proposals, specification sheets, or 

other written, photographic or other tangible material containing Confidential Business Information, and any 

other documents or materials of any nature pertaining to your work or the Company‟ s business, and will not 

take or keep in your possession any of the foregoing or any copies. 

7. At the time of termination of your employment, if there are any dues from you, the same may be 

adjusted against any money due to you from OYO Hotel and Homes Private Limited on account of salary, bonus 

or any other such payments. 

 
8. Any change in your duties or compensation during your employment with the Company or changes 

brought in employment with a policy shall not affect the validity of other terms of this agreement. In addition, 

if one or more of the provisions in this agreement are held unenforceable or void in law, then the remaining 

provisions will continue to be in full force and effect. 

 
9. You are required to inform the management of any change in your personal details such as a residential 

address, marital status, etc. in writing within fifteen days of such change. 

 
10. All files, letters, notes, memoranda, reports, records, data, sketches, drawings, notebooks, layouts, 

11. You agree that the laws of India shall govern the interpretation and enforcement of this Agreement and 

the provisions of the Indian Arbitration and Conciliation Act, 1996, shall govern all disputes under this 

Agreement. The venue for the arbitration will be New Delhi. 
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Annexure B 

 

Name Nitesh Kushwaha 

Designation Transformation Lead 

Band  1B 

Components Annually Monthly 

FIXED   

Basic                                 2,06,500                         17,208  

HRA                                 1,03,250                            8,604  

Statutory Bonus                                      7,500                               625  

Flexible compensation                                 1,49,717                         12,476  

Monthly Gross                               4,66,967                        38,913  

RETIRALS   

Employer contribution to PF                                    21,600                            1,800  

Gratuity                                      9,933                               828  

BENEFITS   

Medical Insurance premium (approx)                                      3,000                               250  

Total Fixed CTC                               5,01,500                        41,791  

Variable                                  88,500    

Grand CTC including Variable                               5,90,000                        41,791  
 
 
 
 

 

Director – Global Human Resource 

(Authorized Signatory) Nitesh Kushwaha 
 

 
Note:- 

● *CTC is subject to applicable tax deductions 

● **Employer and employee‟ s contribution to the PF are included in the CTC 

● ***Your variable pay shall be paid Monthly depending on your and company‟ s performance 

 
A description of above components given in Annexure C. 

 
 
 
 
 
 

 

OYO Hotel and Homes Private Limited 
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Annexure C 

 

Basic 35% of CTC, Paid monthly and taxable 

HRA 
Paid monthly and taxable; tax exemption is available subject to submission of original 

rent receipts and compliance with other conditions, as specified in the company policy 

 
Statutory Bonus 

Statutory Bonus is mandatory for employees with Gross salary of up to INR 21000 p.m. 

For people above this threshold, this component will not exist. This will be paid 

monthly. 

Flexible compensation(This is NOT an addition to existing compensation) 

 
Car Lease 

An employee can avail for Car lease policy as a part of the flexible component of the 

salary wherein an external vendor leases the car to OYO and Group entities (“the 

company”) which in turn provides the same to its employees 

 
Fuel and Maintenance 

Employee can claim for fuel and maintenance only in case they have opted for Car 

Lease. Employee can claim fuel and maintenance up to a maximum limit of INR 25000 

per month in Payroll Portal by uploading the actual bills 

 
Driver Salary 

Employee can claim driver salary only in case they have opted for Car Lease. Employee 

can claim up to INR 20,000 per month (inclusive of any overtime and other charges) as 

the driver salary on Payroll Portal on uploading the actual bills 

 
Meal Allowance 

You can opt for Meal Allowance to reduce tax deduction from your salary. 

Paid monthly and tax free subject to submission of original bills for expenses at 

restaurants, coffee shops, bakeries, food stores, cafeterias etc. and compliance with 

other conditions, as specified in the company policy. 

Broadband 
Employee can claim up to INR 2,500 per month as the fixed line broadband benefit on 

Payroll Portal 

Leave Travel 

Allowance (LTA) 

You can opt for LTA to reduce tax deduction from your salary. If you join in the middle of 

the year, you will be entitled to LTA on a pro-rata basis. 

 

House Rent Allowance 

HRA as per the compensation structure is fixed as 50% of the Basic salary. HRA amount in 

excess to the monthly rental amount can be added to one or more other flexi benefit 

components to avail maximum tax benefit 

National Pension 

Scheme(NPS) 

You can opt for NPS to reduce tax deduction from your salary. Amount goes to NPS 

account of the employee 

Retirals 
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Notes: 

Any tax liabilities arising out of the salary payout shall be deducted as per the Income Tax Act, 1961 

Tax computation shall be subject to investment declaration submitted by you 

All the above components and benefits are as per company's policies, which are subject to change from 

time without an prior intimation 

Professional Tax is subject to location 

 

 
 

 

Provident Fund 

Provident fund contribution is calculated @ 12% on salary as employer's contribution the 

same amount is deducted from an employee's gross salary as an employee's contribution. 

Basic salary is capped at INR 15,000/month. However, post joining you can opt for 

Provident fund deduction on the entire basic salary. 

Provident Funds and Miscellaneous Provisions Act, provides for compulsory contributory 

funds for the future of an employee after retirement or for his dependents in case of his 

early death. Salary as defined in act will be used 

ESIC 
Is payable under ESIC Act and will have 0.75 % contribution from employee and 3.25% 

from the employer from salary as defined in the act. 

Gratuity 
It is payable as per Gratuity act on retirement or Employee leaving the company after 

minimum 5 years of continuous service. 

Benefits 

Medical Insurance Coverage of 5 Lakhs for self and immediate family (includes spouse & children) 

Group Life and 

Personal Accident 

Insurance 

Insurance coverage as per specified company policy to the insured person or his / her 

nominated beneficiary. 
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3 photographs 

 

You are requested to inform your HR coordinator well in advance in case you are unable to provide any of the 

above-mentioned documents before the joining day. In the absence of any of the above-mentioned documents, 

we will not be able to complete your joining. 

Thanks 

Team HR @ OYO 

 
Acknowledgement 

 
If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance of signing and 

returning a copy of this letter to the firm on or before 10 days from date on this letter, failing which this offer 

stands automatically withdrawn by the firm without any further notice to you. 

 
Documents Required 

To make the on-boarding process smooth. Kindly upload one copy of the below mentioned documents as soon as 

you receive an onboarding link from OYO. 

 
PAN Card Copy 

Aadhar Card Copy 

Permanent Address Proof 

Current Address Proof 

Mark sheet and pass certificate/degree from 10th till the highest qualification 

Last company‟ s Offer Letter/Appointment Letter copy (If applicable) 

Last company‟ s Increment letter copy (If applicable) 

Last three month‟ s Salary Slip from the previous employer (If applicable) 

Experience Letter/ Relieving Letter/Resignation Acceptance through official email (clearly stating 

that resignation is accepted and you are relieved clearly mentioning your last working day (If 

applicable) for all previous employers 

Canceled Cheque Copy with printed name(Bank Account Details) 
 

I understand that this agreement affects important rights. By Signing below, I certify that I have read it carefully 

and I am satisfied that I understand it completely 

 

 
Signature of employee/candidate: 

Date: 

 
---------------------------------------------------------------------------------------------------------------------------------------- 

End of document 
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	✓ OBJECTIVE
	✓ Having knowledge of Estimating, Costing, BBS, Surveying, Auto level, AutoCAD Drafting, Interior Designing, Furniture Design.
	✓  SOFTWARES

	10th - 2014 (UP BOARD).
	B. Tech in Civil Engineering – (2021 to 2025).
	✓ EXPERINCE

	✓ Job Responsibilities: -
	✓ Job Responsibilities: -
	✓ Job Responsibilities: -
	✓ STRENGTH
	✓ PERSONAL DETAILS
	✓ DECLARATION

	Mr. Nitesh Kushwaha Emp ID: 499205
	Sub: Relieving from the Services.
	For BSCPL Infrastructure Limited

