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NAME: HASSANEIN ELSAYED AHMED METIR DATE:10/01/2026

IQAMA : 2620968731
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Passport and visas information

Sl yadalillg jlgall Silaglea

Passport Number A38691127 Jgall sy
Passport Issuance Place o Jleadl jlawal (l<a
Passport Issuance Date 18/2/1446 Joall ylaia] fuyli
Passport Expiry Date 05/5/1453 gl slaviil gLl
Passport Status sl Yol dla

Visa Expiry Date

Visa Issuance Place

8 pasalil) claiil oyl

8yalill jlaual (l<a

Date of Last Exit 2ord AT dyyli
Health Insurance Information gall Oalill Silaglra
Health Insurance - sladil &)l
Expiry Date oall Galill
Vehicles Information Sl yall Silaglea
Number of Vehicles 0 SbSyall aac
Traffic Violations Number 0 daygyall Slallaall sac

Number of Licenses

Salidll yad) aac

Hajj Information

Hajj Eligibility [JYes [JNo

Last Year of Haijj

2all Cilaglsa
YO e ol dubal

Sponsor Information

JusSIl ilaglea

Sponsor ID Number

Sponsor Name

7051140718

Jaasll dagan iy
Jaa<Il @l

headl 3 ge Ja A e

Personal Information

gaylly sl

e deal ) Griis

Name in English

HASSANEIN ELSAYED AHMED METIR

Iqgama Number 2620968731 dalsll ad)
Igama Version 1 dalsy daus
Igama Status ialla dalsy dls
Igama Expiry Date 16/8/1448 dalsYl claisl ol
Igama Issuance Date 24/5/1447 &alsYl jlaal gyl
Occupation ALd Olara (31l diaall
Marital Status TR daclaiadl dlall
Nationality paa dasindl
Blood Type +A pall dluas
Place of Birth s aaall (l<a
Date of Birth 05/04/1983 aMsall Gl

Igama Issuance Place 5 y<IY! 5 ) 55l 4 5 & dalsyl jlaa) Yl<a

Gender [0 Male [] Female Gl [ ysa[d uiadl

Inside Kingdom [Oyes [ No Y[ pu[d d<laall Jala

Religion Aoy aball
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HASSANEIN ELSAYED AHMED METIR

D Number 2620968731 Y. 4UAVYY caugall o)
License Type: Heavy Equipment dale Jladi LS e andyll gl
csue Date: 2441212025 Y X0 /NY/YE Jlamyl
Date of Birth. 05/04/1983 VAAY /v & /v 0 nilual U
Mationality Egypt e cdinl
Explry Date: 31/10/2030 YoXs /4o /¥ cclaidd] 2l

Blood Type: At At o2l dng



Dammam - Kingdom of Saudi Arabia

i >
A\ Advanced Inspection ﬁ

Advanced

Name: Hassanein Elsayed Ahmed Metir
Ilgama / Passport / ID No.:2620968731
Employee. No.:

Co. Name: Private

‘ﬂ*t;"' Certificate No.:  DA2532430 Examinar: )

Date of Issue: Expiry Date:
24/12/2025 23/12/2026 Engr. Faizan M Khan

Excavator Operator



The holder of this card has successfully passed the Excavator

Operator Test.

To Validate please visit https://advanced-saudi.com/certificates/ or Scan QR Code

Advanced Inspection
P.0.Box 9937, Dammam - 32241-KSA
Tel.: 013 - 8327055 / 8326461, Fax: 8320838
E-mail : info@advanced-saudi.com
www.advanced-saudi.com

ACLREDNED

Disclaimer

We hereby declare that the holder of this card was examined in accordance with applicable
standards and that results were satisfactory at the time of examination. Advanced Company accepts
no liability for any errors committed by the holder of this card while attending the categorized duty.
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Unified Employment Contract

This Contract is considered documented and an plhi ciagoy Layaii TALug Lan.o adell [Aa piey
enforceable instrument under the Documentation ayylig (164/p) pd) @S_Lo_ll pguijolly jabnll (Guigill
Law issued by Royal Decree No. (M/164) dated @ 1441/11/19
19/1/1441 AH.

1. Contract Information Adell alily 1
Contract number: 32127304 adell ad)
Contract type: Fixed-term Contract 6aoll Aan0 Adc :dixo ¢én o Adell ¢gi
Contract execution date: 2026/01/M :adell plpl agyli
Commencement date: 2026/01/1 :Joell 6 pulio ayjli
Starting date: 2026/01/M adell dylay agyli
Contract end date: 2027/01/10 adell dylai ay)li
Contract execution Hafar Al Batin  ghldl jan adell plpl glao
location:

2. First Party's Information JaVl wayhll alily .2
Establishment Name wloallslge Jai duwmgo  olioall slge Jai dunugo (Joell ualn) sliviall gl
(Employer):

Establishment type: Individual ~ daya :6Litioll ggi
Unified national no.: 7051140718 :angall sihgll pdjll
National address: RRRD2525 paiiall gihgll glgiell
Establishment phone number: +966 12 345 67 89 :bLitioll caila od)
Mobile number: +966 58 545 85 45 :Jlgall pg)
Official Email of the establishment: A2558034217@gmail.com :6Liiall ol é\jgp'ﬁjyl Al
Signatory representative: whoall Jai  olioall Jai :adell 1Aa grdgi s alioy
ID no.: 1078528245 :Jioall djgall pd)
Capacity: Authorized (agaall aian

Representative

20:23 2026-01-13 ¢,k Juondl o
2620968731 - julas Gaisu> dlawls, 9 o 1 axasall | 32127304 :3asll 63,



Capacity document: Power of Attorney with  danall gal Jaigaill :danll aifwo

the Entity
Hereinafter referred to as the (“First Party") (JgVl caphll) 1 adell A& oa ] Loy
3. Second Party's Information Lg\JLIJ' aaphll alily .3
Employee name: Hho yonl apll (i :Jolell auwl
Nationality: Egyptian Shao :dpwiall
ID type: IgamalD  doldl :dygall ggi
ID no.: 2620968731 :dygall pd)
Passport number: A38691127 Jlaall pq)
Gender: Male 53 sgiall
Marital status: MARRIED  agjio :diclaiaVl dllall
Birth date: 1983/04/05 Mol agyli
National address: RRRD2525 paiioll gihgll glgiell
Education level: Secondary education  huugio pilei ;ouleill (¢giuwo
Speciality: Intermediate Education ._su.alo dhuugiall yanAill
(Vocational)
Mobile number: +966 58 545 85 45 }Jlgall ad)
E-mail: A2558034217@gmail.com Z@]Qﬂ.ﬂ.\“ Arpll
Hereinafter referred to as the (“Second Party”) (l_g\JLlJl waphlh) adell 1Aa 6\0 ad| jliug
Both Parties are, collectively, referred to as the “Parties” (caphll gi cayh) gi (glaghll gi calphil) o leo loal jliyg
and, separately, as the "Party” as per the context. @Gl cin

The data mentioned in the above clauses (1to 3) and the @alallg (3 ol 10) ol agidll oa 8)gaiall alilyll piei
appendix below are considered an integral part of this .l \la40g lpudaog Adell 1@ go Tjais U lcja olial
contract, interpreted and complementary to it.

4. Profession & Work's Location Jo=ll alogleog didall .4
Occupation: Heavy truck Driver  dliai ailago (@il :didlo
Job title: Heavy truck Driver  dlidi ailago (gilw ‘eathgll gouwall
Work domain: Inside Saudi Arabia  dujell dalaall Jala :Joell glhi

dirgeull
Work location: Hafar Al-Batin (Ll jan :Joell jao
Work type: Original Contract @J.nl Joc :Joell xdc ggi
5. Contract Period adell 630 .5

20:23 2026-01-13 ¢,k Juondl o
2620968731 - uloo Grisu> alawls, 9 o 2 axisall | 32127304 :3asll 63,



5.1 This contract is valid for a period of 1 year, starting
from the commencement date mentioned in Clause No.
(1), and it will be automatically renewed for an
equivalent period, unless one party notifies the other of
their desire not to renew through the Portal, at least 60
days before the contract end date.

6. Probationary Period

6.1 The Second Party is subject to a specified
probationary period of 90 days, starting from the

commencement date of work. The following days do not

count towards this period: Eid al-Fitr, Eid al-Adha,
National Day, Foundation Day, and sick leave.

6.2 Either party may terminate this contract during the
probationary period via the Portal.

7. Work Hours & Weekly Rest

Normal working days shall be 6 days per week and
working hours shall be daily 8. In addition, the Second
Party shall be entitled to 1rest days per week.

8. Annual Leaves

8.1 The Second Party shall be entitled to a pre-paid
vacation of 30 calendar days, each year.

8.2 The Second Party's right to receive payment for
accrued vacation days that were not taken during their
service shall not be forfeited. The Second Party is
entitled to financial compensation for these vacation
days upon the termination of their service with the First
Party.

8.3 The First Party has the right to determine the dates of

the annual leave, and the First Party has the right to

postpone the annual leave after the end of its entitlement

year if the work conditions require that for a period not
exceeding (90) days. If work conditions necessitate
further postponement, written consent from the
employee shall be obtained, provided that the
postponement does not extend beyond the end of the
following year of the leave entitlement.

9. Wage & Benefits

9.1 The First Party shall pay the Second Party the wages,

benefits, and allowances on the due date as clarified
below:

Jagll & piilo ayli go 1317 diw 1830l Adell 138 Gy 5.1
ol Lo .dliloo éaal Lildli xaqiyg (1) pd) aull ay)lgll
JAA go aaailly aiie) pag) leI caphll guaghll Al jhay
Adell djlai jgli o Log_l 60 Jua ¢llAg dniall

arpaill 530 .6

o 1217 logy 90 1y 83330 dyjai Banl ilill caphll gaay 61

soall e 8jla] laulua o Jax Vg sosll dpiio 3yl

8jlaylg .guwlill pgy 8jlalg . sibbgll pgull 8jlalg anllg
dunyall

e @il 530 JALA dell 13 clai] gaphll go Y jgay 6.2
.dnioll

drcguull dalyllg Josll alelu .7

dlelu Man’g ggJ__mi\Jl 4 pLJ_T 6 1 dualell Joell pl;fl A0
dalj pgs 1 ilill caphll (grig del 8 1 (gogy Joell

dgiull aljlayl .8

1Yl degaso digiw 8jlal ple J4 Jc il caphll @m.uu 8.1
.pg1 30 lafixog., Loado

leId.copIk_g\J.cdganlk_;\aéuLdlmijlkg:b_a_uuUBZ
@Gaing dioai clifl L&y 2ioi) ol l_g\.lJl daatuall aljlayl
claiil aic aljlayl oda plii Jildo Lulo Lng.c Il caphll
JaVl waphll ¢al dioaa

caphll o dygiudl 6jlayl aclgo aani JgUll caphll 8.3
13] Ladldniwl diw dylai sey digiull 6jlayl Juli JqVl
l3La logy (90) (ele A1ji U 830l clly Joell cagyh cunidl

wle Jgnall aag Jualill jlyoiwl Joell cagph anidl
diull &lai Jualill gaei Vi gle @lis Jololl dadlgo
BjlaVl @laniwl diwd dlill

Liljollg 2119

& alallg Liljallg 2Vl gilill caphll JqUl caghll gay) 911
:olial ango ga lad Glaaiwl y)li

9.1.1 Wage: al19.11

20:23 2026-01-13 5 bk Juoxil o

2620968731 - julao (s> :alawls, 9 1o 3 axamall | 32127304 1xisll a5,



10.

1.

9.11.1 Basic Wage: # 400.00 Monthly

9.1.1.2 Housing Allowance: # 1.00 Monthly

9.11.3 Transportation #1.00 Monthly

Allowance:

9.11.5 Total Wage: # 402.00 Monthly

9.1.2 The first party is obligated to pay the net wage on
the due date, using the payment method approved by
the Ministry of Human Resources and Social
Development (HRSD)

Due Date: 30th of each month

Second Party's Bank Account Information

Bank name: Other
IBAN: SA 12 3603 6036 0925
6752 6736

First Party’s Obligations

1.1 The First Party shall pay the Second Party's wage
mentioned in Clause No. (9) and document the payment
via the wage Portal approved by the HRSD.

1.4 When assigning the Second Party to additional
working hours, the First Party is obligated to assign them
to the Second Party in writing (or electronically), and the
First Party pays an additional wage for the additional
working hours equal to the total hourly wage plus (50%)
of the basic hourly wage, to be paid through the
payment method mentioned in Clause No. (9).

1.4 The First Party, with the written (or electronic)
consent of the Second Party, may count paid
compensatory leave days for the Second Party instead
of the wages due for the additional working hours in
accordance with the provisions of the Executive
Regulations of the Labor Law.

1.4.2 The First Party is obligated not to exceed the
maximum limit of additional working hours specified in
the Labor Law and its Executive Regulations when
assigning the Second Party, and with the written (or
electronic) consent of the Second Party, the number of
additional hours may be increased beyond the maximum
limit.

1.5 The First Party shall provide the Second Party with
preventive and curative health care in accordance with
the regulations of the Cooperative Health Insurance Law.

20:23 2026-01-13 5 bk Juoxil o
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dcgaso dunigei bjla] ol L caphll cuing gl (Lug).lill
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aloall plii ojagy Lo bleljo go ilill caphll dilellg
wigleill ganll
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1.6 The First Party shall pay contributions to the General
Organization for Social Insurance as per its regulations

11.6.1 The First Party is obligated to pay the Second
Party's recruitment fees, residency and work permit
fees, and their renewal, as well as any fines resulting
from delays caused by the First Party, fees for changing
professions, exit and re-entry fees, and the return ticket
for the Second Party to their home country after the
termination of the relationship between the parties. This
excludes the costs of the Second Party's return to their
country due to unsuitability for work or their desire to
return to their country without a valid reason.

1.7 The First Party shall grant the Second Party annual
leave stipulated in Paragraph (8.1), and official holidays,
sick leaves, and other leaves stipulated in the Labor Law
and the work policy approved by the Ministry of Human
Resources and Social Development.

11.8 The First Party shall return to the Second Party all
certificates or documents that have been submitted
during the period stipulated in Paragraph (11.9) hereof.

11.9 The First Party shall pay the Second Party’s wage
and settle its entitlements within a maximum period of
one week from the contract end date. If the Second
Party ends the contract, the First Party shall settle all the
Second Party’s entitlements within a period not
exceeding two weeks as of the Contract Termination
Date.

1.10 The First Party shall pay the Second Party an end-
of-service remuneration upon the end of the contract
within the period stipulated in paragraph (11.9), except
for the termination of the contract during the
probationary period, resignation by the Second Party
with less than two consecutive years of service, or
termination of the contract in accordance with any of the
cases stated in Article (80) of the Labor Law.

1.11 The First Party shall pay all the costs and expenses
incurred by the Second Party to complete the tasks
assigned by the First Party.

12. Second Party's Obligations

121 The Second Party is obliged to finish the assigned
work in accordance with the principles of the profession
and the instructions of the First Party, if these
instructions do not violate the contract, Law, or public
morals, or have a potential danger.

20:23 2026-01-13 ¢,k Juondl o
2620968731 - juloo Guisu> :alawls,

dolell dwwgall allyidl sawy JgUl caphll pjily 11.6
Laiahil wwa diclainVl aliolill

il caphll pladiwl pguy gaxs Jgil caphll pjily 11.6.1
ali gle iy log lomayaaig Josll dniyg dolayl pguyg
«diaall puoi pgug . Jgil waphll lay quuiy alolje jo el

19| dihgo (o] (ilill caphll 83gc 8)43ig 8agellg agjallg

o disgy gl Jooll dipniln paol oaly ol Gilill cajhll
" €90 w493 03l ol] Bagell

dygiull 8jlayl ilill caphll aiay JgUl caghll pjily 1.7
aljlaylg dwowll Jhellg .(8:) 8jdall od layle jagniall
Joell plhi ga layle yagniall gVl aljlaylg duagoll
dypinl jlgall 8)ljg go daaizall Joell ayaii daivg
Jdyclaiayl duoiillg

Ll caphall ayal acagl Lo groa ap JgVl waphll pjily 11.8
6paall galayle ngnioll 6xall JUA (ilig gl ailalaui o
.(1.9)

ddgdn duanig oilill caphll jal gayy Jgll waphll pjily 11.9
Jla odg adell claiil jyli (o - endl 3148- gguul JUA
cayhll |l gass JgUl caphll pjilia ilill @phll go claiyl
auli 9o gacguul g 3j7 Y 630 JUA ddigia dyanig il
Adell claiil

caphll doaall dylai slaldo gaxy Jgul waphll pjily 1110
a1 layle pgnioll 8aall JulA rdell claiil vic oilill
dyill 630 JAA adoll elai] eld go sifiugg (11.9) bjdall
gl guidliio guiiw e Jai diorrg gilill caphll dlldiwl gi
3o (80) balally 63jlgll caylall gaa] wwny Adell clai] la
Josgll plAj

il aldaillg cylSill gron gaxy JgUl caghll pjily 111
oy cal4oll aloaall clai] Juw b @ilill wphll laloai

JgVl caphall Jug go

il cajhll aloljill

Jgol laag tay] Jagall Joell jlail il caphll pjili 121
0id o8 g4y allo . JqUl caphll ciloyleil liagg didoll
olg .éolell ulsUl gi ,plhill gi Adell wllay lo cilaylill
Shall anjey Lo l@iaii oé g4y

9 o 5 axaall | 32127304 :xisll @s,

A2



13.

12.2 The Second Party is obliged to take adequate care
of the tools and tasks assigned and the First Party's ores
that are at the Second Party's disposal or are in his/her
custody, and restore to the First Party the materials that
were not used.

12.3 The Second Party is obliged to commit to good
behavior and ethics at work, adhere to laws, customs,
rules, and etiquette in the Kingdom of Saudi Arabia,
along with the rules, regulations, and directives enforced
by the First Party, and bear all fines resulting from
breaching these laws.

12.4 The Second Party is obliged to provide all
assistance and support without requiring additional
wages in the event of disasters and threats to the safety
of the place of work or the people working in it.

12.5 The Second Party is obliged to undergo medical
examination, according to the First Party's request, prior
to or during work to ascertain whether it does not suffer
from occupational or communicable diseases.

Applicable Law and Settlement of Disputes

13.1 The Labor Law, its Executive Regulations, ministerial
regulations and decisions, and the work policy
approved by the Ministry of Human Resources and
Social Development shall apply to this contract and to
everything not stated in this contract. This contract
supersedes all previous agreements and contracts,
whether verbal or written, between the parties, if any.

13.2 This contract is governed by and construed in
accordance with the laws and regulations in force in the
Kingdom of Saudi Arabia.

13.3 This contract is considered an executive document,
and the jurisdiction shall be vested in the Enforcement
Court for the following matters:

13.3.1 The first party's commitment to pay the net wage
on the specified date

13.4 Except for the applicable rights and obligations
stated in Paragraph (13.3) of this clause, which are under
the jurisdiction of the Enforcement Court in accordance
with the Enforcement Law, any dispute or disagreement
arising from or related to this contract in any form,
including any terms and conditions agreed upon by the
parties in the Additional Conditions clause if any, shall
initially be resolved through amicable settlement. If a
settlement cannot be reached, the jurisdiction to
consider the dispute shall lie with the labor courts in the
Kingdom of Saudi Arabia.
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14. General Provisions

14.1 The Parties agree that no notices or correspondence
issued for any reason, as per the request of the
Party(ies), in relation hereto, will be legally effective
unless carried out via the services, methods, or forms
approved by the Portal for this purpose and in
accordance with its terms and requirements, provided
that the same shall be documented on the Portal. This
shall apply to all notifications, notices, correspondences,
letters, and communications directed by one party to the
other or to the government or judicial authorities. The
same will not be legally effective unless carried out
accordingly.

14.2 Except as mentioned in Paragraph (11.1) of Clause
No. (11) and notwithstanding Paragraph (14.1) of this
clause, the Parties shall have the right to, in case there
are no services available to document their actions on
the Portal, send notifications, alerts, and other
communications via the National Address, registered or
express mail, phone, email, or by hand delivery with a
receipt acknowledgment to the address specified in the
parties’ information in this contract, or by any legally
recognized means.

14.3 The Parties acknowledge that they have known and
understood all the terms and conditions of this contract.

14.4 The Second Party approves that the First Party will
deduct a certain percentage from its monthly wage as a
contribution to the GOSI.

14.5 The Parties may add additional terms and
conditions in Additional Terms Clause, provided that
they shall not contradict the terms and conditions hereof,
the Labor Law and its Executive Regulations, the internal
work policy approved by the HRSD, otherwise the
Additional Terms will be deemed null and void.

14.6 The (Gregorian) calendar shall apply with regard to
all matters related to the implementation of this Contract.

14.7 Arabic shall be the official language for the
execution and interpretation of this contract. The Parties
may use another language alongside Arabic, but in the
event of any discrepancy, the Arabic text shall prevail.

14.8 The data mentioned in the clauses below may be
amended with the consent of both parties in accordance
with the terms and procedures approved through the
Portal, provided that such amendments do not conflict
with the Labor Law, its Executive Regulations, the
internal work policy, and related ministerial decisions:
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16.

14.8.1 Contract type information as stated in Clause No.

(1.

14.8.2 The information stated in Clause No. (4) regarding
the profession and employment details.

14.8.3 The annual leave as stated in Clause No. (8).

14.8.4 The wage and benefits information as stated in
Paragraphs No. (9.1.1- 9.1.3 - 9.1.4) of Clause No. (9).

14.8.5 The bank account information as stated in Clause
No. (10).

14.9 The First Party shall document any amendment as
per Paragraph (14.8) through the Portal.

1410 This Contract is made and concluded as an
identical electronic counterpart for the Employer and the
Employee, who signed it electronically. Each Party has
received one copy for necessary action. The Parties
agree that the Portal has the right to share the data on
this Contract, the financial transaction history, and other
matters resulting from the implementation thereof.

Appendix

The following table illustrates the meaning of some of
the terms mentioned in this Contract:

Portal The digital platform
approved by the HRSD,
which provides all
services of the labor
system in the Kingdom of
Saudi Arabia, enabling
various stakeholders
(employees, governmental
and private entities) to
organize and monitor all
their transactions in an
automated and immediate
manner.

Date of Contract
Conclusion

The date of the parties’
conclusion of this
contract through the
platform, as specified in
Clause No. 1.

Place of Contract
Conclusion

The city where the
contract was concluded.

Date of Commencement of
Work

The specific day and date
on which the Second
Party commences work.
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Notice Any correspondence
issued through the Portal
for any purpose based on

the will of the sending
party and related to this
contract.

Net Wage It is the basic wage plus all
allowances referred to in
paragraph (9.1.1) of clause
(9) of this contract, less
the Public Organization
for Social Insurance
subscription deduction
and any other deductions
as per Article (92) of the
Labor Law, if any. This
amount shall be paid by
the First Party according
to the due date
throughout the contract's
validity period. Net wage
does not include in-kind
wages and commissions.

Place of work The place where the
Employee performs the

agreed-upon work.

Day The term "day" mentioned
in this contract refers to a
calendar day.
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This contract was exported electronically and is accessible

to both parties via Qiwa platforms.

This contract is approved by the Ministry of Human
Resources and Social Development

This contract was created by @Jmajl Jai at11/01/2026 | 19:15

This contract is Active as in 13/01/2026 | 20:23
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